Part 1. Policy scoping

The first stage of the screening process involves scoping the policy under
consideration. The purpose of policy scoping is to help prepare the
background and context and set out the aims and objectives for the policy,
being screened. At this stage, scoping the policy will help identify potential
constraints as well as opportunities and will help the policy maker work
through the screening process on a step by step basis.

Public authorities should remember that the Section 75 statutory duties apply
to internal policies (relating to people who work for the authority), as well as
external policies (relating to those who are, or could be, served by the
authority).

Information about the policy

Name of the policy
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Is this an existing, revised or a new policy?
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What is it trying to achieve? (intended aims/outcomes)
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Are there any Section 75 categories which might be expected to

benefit from the intended policy?
If so, explain how.
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Who initiated or wrote the policy?
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Who owns and who implements the policy?
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Implementation factors

Are there any factors which could contribute to/detract from the intended
aim/outcome of the policy/decision?

if yes, are they

X financial
>< legislative

other, please specify

Main stakeholders affected

Who are the internal and external stakeholders (actual or potential) that the
policy will impact upon?

staff
service users

other public sector organisations

voluntary/community/trade unions
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Other policies with a bearing on this policy
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Available evidence

Evidence to help inform the screening process may take many forms. Public
authorities should ensure that their screening decision is informed by relevant

data.

What evidencefinformation (both qualitative and quantitative) have you
gathered to inform this policy? Specify details for each of the Section 75

categories.

Section 75 Details of evidence/information

category
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Needs, experiences and priorities

Taking into account the information referred to above, what are the different
needs, experiences and priorities of each of the following categories, in
relation to the particular policy/decision? Specify details for each of the
Section 75 categories

e
ST GU

Section 75 | Details of needs/experiences/priorities
category
Religious
belief D OWE
Political 0
opinion DO

_ B ELAEE=TRA SLATI0ND §¢RVLLE.
Racial group |-€4 ¢ £ PREAIXTIOL) .
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Part 2. Screening questions
Introduction

In making a decision as to whether or not there is a need to carry out an
equality impact assessment, the public authority should consider its answers
to the questions 1-4 which are given on pages 66-68 of this Guide.

If the public authority’s conclusion is none in respect of all of the Section 75
equality of opportunity and/or good relations categories, then the public
authority may decide to screen the policy out. If a policy is ‘screened out’ as
having no relevance to equality of opportunity or good relations, a public
authority should give details of the reasons for the decision taken.

if the public authority’s conclusion is major in respect of one or more of the
Section 75 equality of opportunity and/or good relations categories, then
consideration should be given to subjecting the policy to the equality impact
assessment procedure.

If the public authority’s conclusion is minor in respect of one or more of the
Section 75 equality categories and/or good relations categories, then
consideration should still be given to proceeding with an equality impact
assessment, or to:

e measures to mitigate the adverse impact; or
e the introduction of an alternative policy to better promote equality of
opportunity and/or good relations.

In favour of a ‘major’ impact

a) The policy is significant in terms of its strategic importance;

b) Potential equality impacts are unknown, because, for example, there is
insufficient data upon which to make an assessment or because they
are complex, and it would be appropriate to conduct an equality impact
assessment in order to better assess them;

c¢) Potential equality and/or good relations impacts are likely to be adverse
or are likely to be experienced disproportionately by groups of people
including those who are marginalised or disadvantaged;

d) Further assessment offers a valuable way {o examine the evidence and
develop recommendations in respect of a policy about which there are
concerns amongst affected individuals and representative groups, for
example in respect of multiple identities;
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e) The policy is likely to be challenged by way of judicial review,
f) The policy is significant in terms of expenditure.

In favour of ‘minor’ impact

a) The policy is not unlawfully discriminatory and any residual potential
impacts on people are judged to be negligible;

b) The policy, or certain proposals within it, are potentially unlawfully
discriminatory, but this possibility can readily and easily be eliminated
by making appropriate changes to the policy or by adopting appropriate
mitigating measures;

c) Any asymmetrical equality impacts caused by the policy are intentional
because they are specifically designed to promote equality of
opportunity for particular groups of disadvantaged people;

d) By amending the policy there are better opporiunities to better promote
equality of opportunity and/or good relations.

in favour of none

a) The policy has no relevance to equality of opportunity or good relations.

b) The policy is purely technical in nature and will have no bearing in
terms of its likely impact on equality of opportunity or good relations for
people within the equality and good relations categories.

Taking into account the evidence presented above, consider and comment
on the likely impact on equality of opportunity and good relations for those
affected by this policy, in any way, for each of the equality and good relations
categories, by applying the screening questions given overleaf and indicate
the level of impact on the group i.e. minor, major or none.
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Screening questions

1 What is the likely impact on equality of opportunity for those affected

by this policy, for each of the Section 75 equality categories?
minor/major/none

Section 75 | Details of policy impact Level of impact?
category minor/major/none| -
Religious Jo ON)

belief Q
Political _

opinion o 1’0&
Racial E—

group Mog

Age - No IO&
Marital -

status None
Sexual

orientation UOIU&

Men and

women /\)DD <
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Disability S MNON &
Dependants _ M Oi\)&
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2 Are there opportunities to better promote equality of opportunity for
people within the Section 75 equalities categories?

Section 75
category

If Yes, provide details

If No, provide reasons
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belief
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3 To what extent is the policy likely to impact on good relations between
people of different religious belief, political opinion or racial group?
minor/major/none

Good Details of policy impact Level of impact
relations minor/major/none
category

Religious D Ohe

belief ——

Political —_— N

opinion LA

Racial S

group N oy

4 Are there opportunities to better promote good relations between
people of different religious belief, political opinion or racial group?

Good
relations
category

If Yes, provide details

if No, provide reasons

Religious
belief

Do - DA elew
e Eu.%wmu

Political
opinion
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Racial
group
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Additional considerations

Multiple identity

Generally speaking, people can fall into more than one Section 75 category.
Taking this into consideration, are there any potential impacts of the
policy/decision on people with multiple identities?

(For example; disabled minority ethnic people; disabled women; young
Protestant men; and young lesbians, gay and bisexual people).

N e

Provide details of data on the impact of the policy on people with multiple
identities. Specify relevant Section 75 categories concerned.
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Part 3. Screening decision

If the decision is not to conduct an equality impact assessment, please
provide details of the reasons.

Ao Yoolaie R suwe werle e equall
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If the decision is not to conduct an equality impact assessment the public
authority should consider if the policy should be mitigated or an alternative
policy be introduced.
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If the decision is to subject the policy to an equality impact assessment,
please provide details of the reasons.

\Q\&,

All public authorities’ equality schemes must state the authority’s
arrangements for assessing and consulting on the likely impact of policies
adopted or proposed to be adopted by the authority on the promotion of
equality of opportunity. The Commission recommends screening and
equality impact assessment as the fools to be utilised for such assessments.
Further advice on equality impact assessment may be found in a separate
Commission publication: Practical Guidance on Equality Impact Assessment.
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Mitigation

When the public authority concludes that the likely impact is ‘minor’ and an
equality impact assessment is not to be conducted, the public authority may
consider mitigation to lessen the severity of any equality impact, or the
introduction of an alternative policy to better promote equality of opportunity
or good relations.

Can the policy/decision be amended or changed or an alternative policy
introduced to better promote equality of opportunity and/or good relations?

If so, give the reasons to support your decision, together with the proposed
changes/amendments or alternative policy.
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Timetabling and prioritising

Factors to be considered in timetabling and prioritising policies for equality
impact assessment.

If the policy has been ‘screened in’ for equality impact assessment, then
please answer the following questions to determine its priority for timetabling
the equality impact assessment.

On a scale of 1-3, with 1 being the lowest priority and 3 being the highest,
assess the policy in terms of its priority for equality impact assessment.

Priority criterion Rating
(1-3)

Effect on equality of opportunity and good relations

Social need

Effect on people’s daily lives

Relevance to a public authority’s functions

Note: The Total Rating Score should be used to prioritise the policy in rank
order with other policies screened in for equality impact assessment. This list
of priorities will assist the public authority in timetabling. Details of the Public
Authority’s Equality Impact Assessment Timetable should be inciuded in the
quarterly Screening Report.

Is the policy affected by timetables established by other relevant public
authorities?

If yes, please provide details
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Part 4. Monitoring

Public authorities should consider the guidance contained in the
Commission’s Monitoring Guidance for Use by Public Authorities (July 2007).

The Commission recommends that where the policy has been amended or
an alternative policy introduced, the public authority should monitor more
broadly than for adverse impact (See Benefits, P.9-10, paras 2.13 - 2.20 of
the Monitoring Guidance).

Effective monitoring will help the public authority identify any future adverse
impact arising from the policy which may lead the public authority to conduct
an equality impact assessment, as well as help with future planning and
policy development.

Part 5 - Approval and authorisation

Screened by: Position/Job Title | Date
IPlos cene CEHO 2o/7/10
Approved by:
PO\\NUL () o neel] NrR 20/a/jo
_/

Note: A copy of the Screening Template, for each policy screened should be
‘signed off and approved by a senior manager responsible for the policy,
made easily accessible on the public authority’s website as soon as possible
following completion and made available on request.
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Part 1. Policy scoping

The first stage of the screening process involves scoping the policy under
consideration. The purpose of policy scoping is to help prepare the
background and context and set out the aims and objectives for the policy,
being screened. At this stage, scoping the policy will help identify potential
constraints as well as opportunities and will help the policy maker work
through the screening process on a step by step basis.

Public authorities should remember that the Section 75 statutory duties apply
to internal policies (relating to people who work for the authority), as wel! as
external policies (relating to those who are, or could be, served by the

authority).

Information about the policy

Name of the policy
@)uﬂ c\m;t)fov&vd\ : [/;\,u doue mé\,@)% onw/ch,u&&
Is this an existing, revised or a new policy?

Renexd_

What is it trying to achieve? (intended aims/outcomes)
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Are there any Section 75 categories which might be expected to
benefit from the intended policy?
If so, explain how.
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Who initiated or wrote the policy?
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Who owns and who implements the policy?
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Available evidence

Evidence to help inform the screening process may take many forms. Public
authorities should ensure that their screening decision is informed by relevant

data.

What evidence/information (both qualitative and quantitative) have you
gathered to inform this policy? Specify details for each of the Section 75

categories.

Section 75 | Details of evidence/information

category

Religious . ¢

belief NONC

Political ,

opinion NOT

Racial group RO NG

Age VO NG

Marital status | JONG

Sexual o0 ‘\}((:,

orientation

Men and

women NONE

generally
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Part 2. Screening questions

introduction

In making a decision as to whether or not there is a need to carry out an
equality impact assessment, the public authority should consider its answers
to the questions 1-4 which are given on pages 66-68 of this Guide.

If the public authority’s conclusion is none in respect of all of the Section 75
equality of opportunity and/or good relations categories, then the public
authority may decide to screen the policy out. If a policy is ‘screened out’ as
having no relevance to equality of opportunity or good relations, a public
authority should give details of the reasons for the decision taken.

If the public authority’s conclusion is major in respect of one or more of the
Section 75 equality of opportunity and/or good relations categories, then
consideration should be given to subjecting the policy to the equality impact
- assessment procedure.,

If the public authority’s conclusion is minor in respect of one or more of the
Section 75 equality categories and/or good relations categories, then
consideration should still be given to proceeding with an equality impact
assessment, or to:

¢ measures to mitigate the adverse impact; or
¢ the introduction of an alternative policy to better promote equality of
opportunity and/or good relations.

In favour of a ‘major’ impact

a) The policy is significant in terms of its strategic importance:;

b} Potential equality impacts are unknown, because, for example, there is
insufficient data upon which to make an assessment or because they
are complex, and it would be appropriate to conduct an equality impact
assessment in order to better assess them;

c) Potential equality and/or good relations impacts are likely to be adverse
or are likely to be experienced disproportionately by groups of people
including those who are marginalised or disadvantaged:

d) Further assessment offers a valuable way to examine the evidence and
develop recommendations in respect of a policy about which there are
concerns amongst affected individuals and representative groups, for
example in respect of multiple identities:
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Screening questions

1 What is the likely impact on equality of opportunity for those affected
by this policy, for each of the Section 75 equality categories?
minor/major/none

Section 75 | Details of policy impact Level of impact?
category minor/major/none
Religious .

belief Mo &
Political _

opinion '\)DLML

Racial —
group M CL"Q

Age — Neus
Marital —

status MM
Sexual |
orientation - MM
Men and —_—

women U AAR
generally

Disabilfty fgﬁ\ﬁ? ééﬂ OO0 T RPP LLCATION NOLE
Dependants i UM
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3 To what extent is the policy likel
people of different religious beli
minor/major/none

y to impact on good relations between
ef, political opinion or racial group?

Good Details of policy impact Level of impact
relations minor/major/none
category
Religious f\)w
belief —
Political
opinion — E\)W
Racial

Lgroup - D CAAS N

4 Are there opportunities to better promote good relations between

people of different religious belief, political opinion or racial group?
Good If Yes, provide details If No, provide reasons
relations
category

15 =

Religious . Vo Ditt-opees
belief %LLL&LDLM
Political —~ o
opinion DO
Racial — . 1)
group D ¢
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Part 3. Screening decision

If the decision is not to conduct an equality impact assessment, please
provide details of the reasons.

No &WJ uu,\)culcfo g

If the decision is not to conduct an equality impact assessment the public
authority should consider if the policy should be mitigated or an alternative
policy be introduced.

D2

If the decision is to subject the policy to an equality impact assessment,
please provide details of the reasons.

Nla

All public authorities’ equality schemes must state the authority’s
arrangements for assessing and consulting on the likely impact of policies
adopted or proposed to be adopted by the authority on the promotion of
equality of opportunity. The Commission recommends screening and
equality impact assessment as the tools to be utilised for such assessments.
Further advice on equality impact assessment may be found in a separate
Commission publication: Practical Guidance on Equality Impact Assessment.
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Timetabling and prioritising

Factors to be considered in timetabling and prioritising policies for equality
impact assessment.

If the policy has been ‘screened in’ for equality impact assessment, then
please answer the following questions to determine its priority for timetabling
the equality impact assessment.

On a scale of 1-3, with 1 being the lowest priority and 3 being the highest,
assess the policy in terms of its priority for equality impact assessment.

Priority criterion Rating
(1-3)

Effect on equality of opportunity and good relations

Social need

Effect on people's daily lives

Relevance to a public authority’s functions

Note: The Total Rating Score should be used to prioritise the policy in rank
order with other policies screened in for equality impact assessment. This list
of priorities will assist the public authority in timetabling. Details of the Public
Authority’s Equality Impact Assessment Timetable should be included in the
quarterly Screening Report.

Is the policy affected by timetables established by other relevant public
authorities?

If yes, please provide details
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Part 1. Policy scoping

The first stage of the screening process involves scoping the policy under
consideration. The purpose of policy scoping is to help prepare the
background and context and set out the aims and objectives for the policy,
being screened. At this stage, scoping the policy will help identify potential
constraints as well as opportunities and will help the policy maker work
through the screening process on a step by step basis.

Public authorities should remember that the Section 75 statutory duties apply

to internal policies (relating to people who work for the authority), as well as
external policies (relating to those who are, or could be, served by the

authority).

Information about the policy

Name of the policy
Qvou,%mw)\& rl)cSUclui
Is this an existing, revised or a new policy?
B Qned
What is it trying to achieve? (intended aims/ouicomes) 9
Cowde b %@b S i
Conokenl Q\'\ucf\e,w[(ws;} atovey e
Are there any Section 75 categories which might be expected to

benefit from the intended policy?
if so, explain how.

Mo wdk opaduc cvuup
U 0 v
Who initiated or wrote the policy?

M = Puswess HMM)QQ_

Who owns and who implements the policy?

Seveds W/Dw\curk CDLUA&J ,
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Available evidence

Evidence to help inform the screening process may take many forms. Public
authorities should ensure that their screening decision is informed by relevant
data.

What evidence/information (both qualitative and quantitative) have you
gathered to inform this policy? Specify details for each of the Section 75

categories.

Section 75 Details of evidence/information

category

Religious MDD O
belief

Political ;
opinion Nt

Racial group Voo

Age Nere

Marital status | \Doie

Sexual
orientation D MPN

Men and
women DCU—Q/

generally

Disabilty | Nt

Dependants E\]oud?.,
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Part 2. Screening questions
Introduction

In making a decision as to whether or not there is a need to carry out an
equality impact assessment, the public authority should consider its answers
to the questions 1-4 which are given on pages 66-68 of this Guide.

If the public authority’s conclusion is none in respect of ail of the Section 75
equality of opportunity and/or good relations categories, then the public
authority may decide to screen the policy out. If a policy is ‘screened out’ as
having no relevance to equality of opportunity or good relations, a public
authority should give details of the reasons for the decision taken.

I the public authority’s conclusion is major in respect of one or more of the
Section 75 equality of opportunity and/or good relations categories, then
consideration should be given to subjecting the policy to the equality impact
assessment procedure.

If the public authority’s conclusion is minor in respect of one or more of the
Section 75 equality categories and/or good relations categories, then
consideration should still be given to proceeding with an equality impact
assessment, or to:

® measures to mitigate the adverse impact; or
e the introduction of an alternative policy to better promote equality of
opportunity and/or good relations.

In favour of a ‘major’ impact

a) The policy is significant in terms of its strategic importance;

b) Potential equality impacts are unknown, because, for example, there is
insufficient data upon which to make an assessment or because they
are complex, and it would be appropriate to conduct an equality impact
assessment in order to better assess them;

c) Potential equality and/or good relations impacts are likely to be adverse
or are likely to be experienced disproportionately by groups of people
including those who are marginalised or disadvantaged:

d) Further assessment offers a valuable way to examine the evidence and
develop recommendations in respect of a policy about which there are
concerns amongst affected individuals and representative groups, for
example in respect of muitiple identities;
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Screening questions

1 What is the likely impact on equality of opportunity for those affected
by this policy, for each of the Section 75 equality categories?
minor/major/none

Section 75 | Details of policy impact Level of impact?

category minor/major/none

Religious

belief N g

Political -

opinion Newe

Racial % V

group CAAL

Age UO{/LQ
I

Marital S

status D UAL

Sexual _

orientation MC’L’Q

Men and N

women N sl

generally ,

Disability — oo

Dependants | KD earse
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3 To what extent is the
people of different reli

minor/major/none

policy likely to impact on good relations between
gious belief, political opinion or racial group?

Good Details of policy impact Level of impact
relations minor/major/none
category
Religious bw
belief —_—
Political
opinion ‘UW
Racial — i |
Lgroup bC«bKQ,

4 Are there opportunities to better promote good relations between
people of different religious belief, political opinion or racial group?

Good If Yes, provide details if No, provide reasons
relations
category
Religious —_ DI& ko
belief FVCJC&LM
Political Mla ko WJ(
opinion {)Vo(‘,uﬁ)’

Ola ko =
Racial Pt ULOM
group PVW
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Part 3. Screening decision

If the decision is not to conduct an equality impact assessment, please
provide details of the reasons.

/i\:\,m?\fbmwk p&&g,\ deen usk hace « ij&,&m
M\DCL& LA 6\’LS

If the decision is not to conduct an equality impact assessment the public
authority should consider if the policy should be mitigated or an alternative

policy be introduced. \
_ ﬁm\i o wmuse, Yool Puwu@uM
M\/& U_%wm_o.ktmm oo e

&%&m&%» ) Lol e
MG bl
If the decision is to subject the policy to an equality impact assessment,
please provide details of the reasons.

Mo :

All public authorities’ equality schemes must state the authority’s
arrangements for assessing and consuiting on the likely impact of policies
adopted or proposed to be adopted by the authority on the promotion of
equality of opportunity. The Commission recommends screening and
equality impact assessment as the tools to be utilised for such assessments,
Further advice on equality impact assessment may be found in a separate
Commission publication: Practical Guidance on Equaiity Impact Assessment.
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Timetabling and prioritising

Factors to be considered in timetabling and prioritising policies for equality
impact assessment.

if the policy has been ‘screened in’ for equality impact assessment, then
please answer the following questions to determine its priority for timetabling
the equality impact assessment.

On a scale of 1-3, with 1 being the lowest priority and 3 being the highest,
assess the policy in terms of its priority for equality impact assessment.

Priority criterion Rating
(1-3)

Effect on equality of opportunity and good relations

Social need

Effect on people’s daily lives

Relevance to a public authority’s functions

Note: The Total Rating Score should be used to prioritise the palicy in rank
order with other policies screened in for equality impact assessment. This list
of priorities will assist the public authority in timetabling. Details of the Public
Authority's Equality Impact Assessment Timetable shouid be included in the
quarterly Screening Report.

Is the policy affected by timetables established by other relevant public
authorities?

If yes, please provide details
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Part 1. Policy scoping

The first stage of the screening process involves scoping the policy under
consideration. The purpose of policy scoping is to help prepare the
background and context and set out the aims and objectives for the policy,
being screened. At this stage, scoping the policy will help identify potential
constraints as well as opportunities and will help the policy maker work
through the screening process on a step by step basis.

Public authorities should remember that the Section 75 statutory duties apply
to internal policies (relating to people who work for the authority), as well as
external policies (relating to those who are, or could be, served by the

authority).

Information about the policy

Name of the poh%mﬁ, e 00‘8 2L01VA.

Z/LOV\MAM(, vC, (\/i ~ C)hw ?\cu/t-

Is this an existing, revised or a new policy?
Al Ao \Q{Ludl Ruimech .

What is, it tryin to achieve'? (intended aims/outc m s)
Wuackuse, B ol dlodrpvopeveunplace wert wees (|

\«h\"\r\ D&&wmu\(‘) (MUG,U)Q/ Vocid 20 umt,j

Are there any Section 75 categories which might be expected to
benefit from the intended policy?

If so, explain how. //{/\5 WSk b‘!.)t’_u%tb f\b {,w wuj\a aﬁ,\,\
Yen, @\mwcﬁlq\ undu St ! by oo mvuLu,M.LL\,t

Who initiated or wrote the policy?

‘E,Qr)miw.\ C /hwe;\upmwjl MJJUA&S/U/ N

Who owns and who implements the policy?

Shue)noue Dikck e d
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Awvailable evidence

Evidence to help inform the screening process may take many forms. Public
authorities should ensure that their screening decision is informed by relevant

data.

What evidencefinformation (both qualitative and quantitative) have you
gathered to inform this policy? Specify details for each of the Section 75

categories.
Section 75 | Details of evidencel/information
category
bR:;?gfious S oo ITA 78 WA ITATED
0004

Political Socud& £ LHONCALC. &a}:a \Sﬂl’@e_a
opinion %uu,u Oo%wfi ¢ € DULIALA

Is t
Racial group / 0T c.ux_ajj\\jbu)
Age ek ckm:m&}r-%mﬁcﬁ wko §FS

N, £ \SVU,L?)-'

Marital status

Sexual
orientation

7
<

Men and
women
generally

Disability

Dependants—
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Part 2. Screening questions
Introduction

In making a decision as to whether or not there is a need to carry out an
equality impact assessment, the public authority should consider its answers
to the questions 1-4 which are given on pages 66-68 of this Guide.

I the public authority’s conclusion is none in respect of all of the Section 75
equality of opportunity and/or good relations categories, then the public
authority may decide to screen the policy out. If a policy is ‘screened out’ as
having no relevance to equality of opportunity or good relations, a public
authority should give details of the reasons for the decision taken.

If the public authority’s conclusion is major in respect of one or more of the
Section 75 equality of opportunity and/or good relations categories, then
consideration should be given to subjecting the policy to the equality impact
assessment procedure.

If the public authority’s conclusion is minor in respect of one or more of the
Section 75 equality categories and/or good relations categories, then
consideration should still be given to proceeding with an equality impact
assessment, or to:

® Mmeasures to mitigate the adverse impact; or
e the introduction of an alternative poliicy to better promote equality of
opportunity and/or good relations.

In favour of a ‘major’ impact

a) The policy is significant in terms of its strategic importance:

b) Potential equality impacts are unknown, because, for example, there is
insufficient data upon which to make an assessment or because they
are complex, and it would be appropriate to conduct an equality impact
assessment in order to better assess them;

c) Potential equality and/or good relations impacts are likely to be adverse
or are likely to be experienced disproportionately by groups of people
including those who are marginalised or disadvantaged:;

d) Further assessment offers a valuable way te examine the evidence and
develop recommendations in respect of a policy about which there are
concerns amongst affected individuals and representative groups, for
example in respect of muitiple identities:
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Screening questions

1 What is the likely impact on equality of opportunity for those affected

by this policy, for each of the Section 75 equality categories?
minor/major/none

Section 75
category

Details of policy impact

Level of impact?
minor/major/none

Religious ~ N,

belief

Political Do .

opinion —

Racial — ,

group MM’LQ"

Age ‘W Newo

Marital —_— _

status N, Al

Sexual —

orientation MC/V\Q,

Men and ‘\)

women — CA

generally

Disability — M CAAL
;\)C/L/LQ.

Dependants




3 To what extent is the policy likely to impact on good relations between
people of different religious belief, political opinion or racial group?
minor/major/none

Good Details of policy impact Level of impact

relations minor/major/none

category

Religious 0 uic,ouuw

belief

a&u‘,u DLCLV\

Political Pmuff[/\' &W@ME&_ ﬁi’ﬂug

opinion p\tu/

Racial MC’MQ

group

L

.

4 Are there opportunities to better promote good relations between

people of different religious belief, political opinion or racial group?
Good If Yes, provide details If No, provide reasons
relations
category
Religious W Noe
belief A Qeoea b

ok :
Pqizt.:cal /\)g
opinion
~—
Racial N 0
group
N

___/
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Part 3. Screening decision

If the decision is not to conduct an equality impact assessment, please
provide details of the reasons.

/f\ﬂz v 6\6\/01'&5@\%* ac&fw ‘)\D.M o.ddemoen
oMl 5%% C&Kyru\ ch,u:dlﬂ . Wo wespdite. wupadi

If the decision is not to conduct an equality impact assessment the public
authority should consider if the policy should be mitigated or an alternative
policy be introduced.

g

If the decision is to subject the policy to an equality impact assessment,
please provide details of the reasons. '

Nl a

All public authorities’ equality schemes must state the authority’s
arrangements for assessing and consulting on the likely impact of policies
adopted or proposed to be adopted by the authority on the promotion of
equality of opportunity. The Commission recommends screening and
equality impact assessment as the tools to be utilised for such assessments.
Further advice on equality impact assessment may be found in a separate
Commission publication: Practical Guidance on Equality Impact Assessment.
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Timetabling and prioritising

Factors to be considered in timetabling and prioritising policies for equality
impact assessment.

If the policy has been ‘screened in’ for equality impact assessment, then
please answer the following questions to determine its priority for timetabling
the equality impact assessment.

On a scale of 1-3, with 1 being the lowest priority and 3 being the highest,
assess the policy in terms of its priority for equality impact assessment.

Priority criterion , Rating
(1-3)

Effect on equality of opportunity and good relations

Social need

tffect on people’s daily lives

Relevance to a public authority’s functions

Note: The Total Rating Score should be used to prioritise the policy in rank
order with other policies screened in for equality impact assessment. This list
of priorities will assist the public authority in timetabling. Details of the Public
Authority’s Equality Impact Assessment Timetable should be included in the
quarterly Screening Report.

Is the policy affected by timetables established by other relevant public
authorities?

If yes, please provide details
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Part 1. Policy scoping

The first stage of the screening process involves scoping the policy under

consideration. The purpose of policy scoping is to help prepare the

background and context and set out the aims and objectives for the policy,
being screened. At this stage, scoping the policy will help identify potential

constraints as well as opportunities and will help the policy maker work
through the screening process on a step by step basis.

Public authorities should remember that the Section 75 statutory duties apply
to internal policies (relating to people who work for the authority), as well as

external policies (relating to those who are, or could be, served by the
authority).

Information about the policy

Name of the policy
PRAC POLLC
Is this an existing, revised or a new policy?
NEW -DRATT
What is it trying to achieve? (intended aims/outcomes)

w%@ we. gvcﬁut Cu AN praatu (oo Jwopued

Are there any Section 75 categories which might be expected to
benefit from the intended policy?
If so, explain how.

o

Who initiated or wrote the policy?

C@V Pwab. PS\.L(,:S OC{/LULL/

|
Who owns and who implements the policy?

Sovadpee Daderdd Cowrie)

o wehos
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Available evidence

Evidence to help inform the screening process may take many forms. Public
authorities should ensure that their screening decision is informed by relevant

data.

What evidence/information (both qualitative and quantitative) have you
gathered to inform this policy? Specify details for each of the Section 75

categories.

Section 75 Details of evidence/information

category

e | e
Political

opinion Due-
Racial group }\'_\;. (AAL
Age Nore
Marital status N oo,
Sﬁggétion D bl
Men and

women N e
generaily

Disability NS
Dependants MM,Q,
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Part 2. Screening questions
introduction

In making a decision as to whether or not there is a need to carry out an
equality impact assessment, the public authority should consider its answers
to the questions 1-4 which are given on pages 66-68 of this Guide.

If the public authority’s conclusion is none in respect of all of the Section 75
equality of opportunity and/or good relations categories, then the pubiic
authority may decide to screen the policy out. If a policy is ‘screened out’ as
having no relevance to equality of opportunity or good relations, a public
authority should give details of the reasons for the decision taken.

If the public authority’s conclusion is major in respect of one or more of the
Section 75 equality of opportunity and/or good relations categories, then
consideration should be given to subjecting the policy to the equality impact
assessment procedure.

If the public authority’s conclusion is minor in respect of one or more of the
Section 75 equality categories and/or good relations categories, then
consideration should still be given to proceeding with an equality impact
assessment, or to:

© measures to mitigate the adverse impact: or
e the introduction of an alternative policy to better promote equality of
opportunity and/or good relations.

In favour of a ‘major’ impact

a) The policy is significant in terms of its strategic importance:

b) Potential equality impacts are unknown, because, for example, there is
insufficient data upon which to make an assessment or because they
are complex, and it would be appropriate to conduct an equality impact
assessment in order to better assess them:;

c) Potential equality and/or good relations impacts are likely to be adverse
or are likely to be experienced disproportionately by groups of people
including those who are marginalised or disadvantaged:

d) Further assessment offers a valuable way {o examine the evidence and
develop recommendations in respect of a policy about which there are
concerns amongst affected individuals and representative groups, for
example in respect of multiple identities;
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Screening guestions

1 What is the likely impact on equality of opportunity for those affected
by this policy, for each of the Section 75 equality categories?
minor/major/none

Section 75 | Details of policy impact Level of impact?
category minor/major/none
Religious
belief — Neae
Political _
opinion e
Racial - \
group oo
Age —_ N
Marital —_— _
status N AL
Sexual
orientation V\) 0 _
Men and —— \
women {\)Oka
generally
Disability ——— LD

e
Dependants — M(LU\Q\
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3 To what extent is the policy liket
people of different religious beli

minor/major/none

y to impact on good relations between
ef, political opinion or racial group?

Good Details of policy impact Level of impact
relations minor/major/none
category

Religious ~—

belief NoAQ
Politicai

opinion — D LAQ
Racial

group oo

|

4 Are there opportunities to better promote good relations between
People of different religious belief, political opinion or racial group?

Good
relations
category

If Yes, provide details

If No, provide reasons

Religious
belief

*,l/(‘j«_@u(‘_d e Wa_{[wai)
Do Pg—"u*j lef

Political
opinion

MO - 1)

Racial
group

No— |,
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Part 3. Screening decision

If the decision is not to conduct an equality impact assessment, please
provide details of the reasons.

P&xu\u&uﬁﬁ o W 5DC wuwt%u CUDCALLDL el
ootk Ve woon W Qué‘&(‘l’ cudcuuos \)mm_cﬂ_cw t&w&%ﬁc}

VAL e (L b\.ﬁ,-@o CM%%Q}U&L&& Qﬁmﬂ@
sy

If the decision is not to conduct an equality impact assessment the public
authority should consider if the policy should be mitigated or an alternative

policy be introduced.

If the decision is to subject the policy to an equality impact assessment,
please provide details of the reasons.

N/e

All public authorities’ equality schemes must state the authority’s
arrangements for assessing and consulting on the likely impact of policies
adopted or proposed to be adopted by the authority on the promotion of
equality of opportunity. The Commission recommends screening and
equality impact assessment as the tools to be utilised for such assessments.
Further advice on equality impact assessment may be found in a separate
Commission publication: Practical Guidance on Equality Impact Assessment.
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Timetabling and prioritising

Factors to be considered in timetabling and prioritising policies for equality
impact assessment.

If the policy has been ‘screened in’ for equality impact assessment, then
please answer the following questions to determine its priority for timetabling
the equality impact assessment.

On a scale of 1-3, with 1 being the lowest priority and 3 being the highest,
assess the policy in terms of its priority for equality impact assessment.

Priority criterion Rating
(1-3)

Effect on equality of opportunity and good relations

Social need

Effect on people’s daily lives

Relevance to a public authority’s functions

Note: The Total Rating Score should be used to prioritise the policy in rank
order with other policies screened in for equality impact assessment. This list
of priorities will assist the public authority in timetabling. Details of the Public
Authority’'s Equality Impact Assessment Timetable should be included in the
quarterly Screening Report.

Is the policy affected by timetables established by other relevant public
authorities?

If yes, please provide details
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Part 1. Policy scoping

The first stage of the screening process involves scoping the policy under

consideration. The purpose of policy scoping is to help prepare the

background and context and set out the aims and objectives for the policy,
being screened. At this stage, scoping the policy will help identify potential

constraints as well as opportunities and will help the policy maker work
through the screening process on a step by step basis.

Public authorities should remember that the Section 75 statutory duties apply
to internat policies (relating to people who work for the authority), as well as

external policies (relating to those who are, or could be, served by the
authority).

Information about the policy

Name of the policy
DAL Graade Bud ‘\/\w\\w Py O/ UMM,
s this an existing, revised or a new policy?

Exiolwip] Reunoeed | Mo Covpova e

What is it trying to achieve? (intended aims/outcomes)

_vaiv e Caukale @2;% ‘iﬁL %ﬁ% wreh

+ lovupumd<
Are there any Section 75 categories WhICh might be expected to 5%

benefit from the intended policy?
if so, explain how.

‘Im»mﬁ\(\ffw\;ﬁu} m)f c\,:i\i.s bDUZLDktL SQ(}TW Lo I[JVCLHCLQ

In MW-LLM,{)A—
Who initiated or wrote the policy?

DWALLCPO

Who owns and who implements the policy?

v WMHLﬂ , Camd

ek s
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Available evidence

Evidence to help inform the screening process may take many forms. Public
authorities should ensure that their screening decision is informed by relevant
data.

What evidence/information (both qualitative and quantitative) have you
gathered to inform this policy? Specify details for each of the Section 75

categories.

Section 75 | Details of evidence/information
category

Religious Ciooun X EL‘MA ' MMM Mok l/m/«,i
belief Gvou Corduc G o,
et |z

Racial group ko ABEV

Age ko Agygua

Marital status NoNG

osr?;(rtita;tion Vone

women AS A BOUT

generally

Disability AS RBEVG

Dependants MO R
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Part 2. Screening questions
Introduction

In making a decision as to whether or not there is a need to carry out an
equality impact assessment, the public authority should consider its answers
to the questions 1-4 which are given on pages 66-68 of this Guide.

If the public authority’s conclusion is none in respect of ali of the Section 75
equality of opportunity and/or good relations categories, then the public
authority may decide to screen the policy out. If a policy is ‘screened out’ as
having no relevance to equality of opportunity or good relations, a public
authority should give details of the reasons for the decision taken.

If the public authority’s conclusion is major in respect of one or more of the
Section 75 equality of opportunity and/or good relations categories, then
consideration should be given to subjecting the policy to the equality impact
assessment procedure.

If the public authority’s conclusion is minor in respect of one or more of the
Section 75 equality categories and/or good relations categories, then
consideration should still be given to proceeding with an equality impact
assessment, or to:

® measures to mitigate the adverse impact; or
e the introduction of an alternative policy to better promote equality of
opportunity and/or good relations.

In favour of a ‘major’ impact

a) The policy is significant in terms of its strategic importance;

b) Potential equality impacts are unknown, because, for example, there is
insufficient data upon which to make an assessment or because they
are complex, and it would be appropriate to conduct an equality impact
assessment in order to better assess them;

c) Potential equality and/or good relations impacts are likely to be adverse
or are likely to be experienced disproportionately by groups of people
including those who are marginalised or disadvantaged:;

d) Further assessment offers a valuable way to examine the evidence and
develop recommendations in respect of a policy about which there are
concerns amongst affected individuals and representative groups, for
example in respect of muitiple identities;
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Screening questions

1 What is the likely impact on equality of opportunity for those affected
by this policy, for each of the Section 75 equality categories?
minor/major/none

Section 75 | Details of policy impact Level of impact?
category minor/major/none
belief ¢ &WM & )
éc‘/o, \\LM_QBX SR SUY
Political
opinion HM
Racial \mf*g* Yo Qwabw oo,
group mww% y .
\m3 ﬂ""\w ~
5 A=
Age ~ vtﬁ\bw\b Koo
< Pvo vmw
Marital W 5 DPU/L |
status Mo
Sexual :
orientation Dora
Men and
women o
generally
Disability } N o
Dependants | Newre-
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3 Towhat extent is the policy likel
people of different religious beli

minor/major/none

y to impact on good relations between
ef, political opinion or racial group?

Good Details of policy impact Level of impact
relations minor/major/none
category

Religious | .

belief f) M‘t)u’
Political (K (!)rﬂ.xc,\,{ &m%\m& JLo &\GUJQ,

opinion \(x pcu&ﬁ_:ﬁ, M‘)u&fw ngw

Racial G Macrer

group Mm&wbw( CMQSM? \))

N

4 Are there opportunities to better promote good relations between
peopie of different religious belief, political opinion or racial group?

Good
relations
category

If Yes, provide details

If No, provide reasons

Religious
belief

kéi:&c.uu:ﬁ L%/L;ﬁ(\/ LA

Political
opinion

Racial
group
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Part 3. Screening decision

If the decision is not to conduct an equality impact assessment, please
provide details of the reasons.

v M\u'}(mjj péu bémwké’ LDV h CQT@&M@Z&

M ptﬁh

If the decision is not to conduct an equality impact assessment the public
authority should consider if the policy should be mitigated or an alternative
policy be introduced.

Nja

If the decision is to subject the policy to an equality impact assessment,
piease provide details of the reasons.

Nia

All public authorities’ equality schemes must state the authority’s
arrangements for assessing and consulting on the likely impact of policies
adopted or proposed to be adopted by the authority on the promotion of
equality of opportunity. The Commission recommends screening and
equality impact assessment as the tools to be utilised for such assessments.
Further advice on equality impact assessment may be found in a separate
Commission publication: Practical Guidance on Equality iImpact Assessment.
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Timetabling and prioritising

Factors to be considered in timetabling and prioritising policies for equality
impact assessment.

If the policy has been ‘screened in’ for equality impact assessment, then
please answer the following questions to determine its priority for timetabling
the equality impact assessment.

On a scale of 1-3, with 1 being the lowest priority and 3 being the highest,
assess the policy in terms of its priority for equality impact assessment.

Priority criterion Rating
(1-3)

Effect on equality of opportunity and good relations

Social need

Effect on people’s daily lives

Relevance to a public authority’s functions

Note: The Total Rating Score should be used to prioritise the policy in rank
order with other policies screened in for equality impact assessment. This list
of priorities will assist the public authority in timetabling. Details of the Public
Authority’s Equality Impact Assessment Timetable should be included in the
quarterly Screening Report.

Is the policy affected by timetables established by other relevant public
authorities?

if yes, please provide details
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Part 1. Policy scoping

The first stage of the screening process involves scoping the policy under
consideration. The purpose of policy scoping is to help prepare the
background and context and set out the aims and objectives for the policy,
being screened. At this stage, scoping the policy will help identify potential
constraints as well as opportunities and will help the policy maker work
through the screening process on a step by step basis.

Public authorities should remember that the Section 75 statutory duties apply
to internal policies (relating to people who work for the authority), as well as
external policies (relating to those who are, or could be, served by the
authority).

information about the policy

Name of the policy ’@ p\p\(ﬂ' ‘
Aresved + Sdoodcene Powdise s

{s this an existing, revised or a new policy?

Ve

What is it trying to achieve? (intended aims/outcomes)

S o densioed ?\}otuh\rw Efw P%M é? TES aamens ék«%%)

Y
vV .
Are there any Section 75 categories which might be expected to

benefit from the intended policy?
if so, explain how.

DO

Who initiated or wrote the policy?
Wenel 6% Vi e,

Who owns and who implements the policy?

&WM&/D&&& p DUAAA, CJ
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Available evidence

Evidence to help inform the screening process may take many forms. Public
authorities should ensure that their screening decision is informed by relevant
data.

What evidence/information (both qualitative and quantitative) have you
gathered to inform this policy? Specify details for each of the Section 75

categories.

Section 75 Details of evidence/information
category

Religious .
belief NONE

Political
opinion

Racial group

Age i

Marital status i

Sexual \
orientation

Men and
women
generally

Disability J

Dependants
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Part 2. Screening questions
Introduction

In making a decision as to whether or not there is a need to carry out an
equality impact assessment, the public authority shouid consider its answers
to the questions 1-4 which are given on pages 66-68 of this Guide.

If the public authority’s conclusion is none in respect of all of the Section 75
equality of opportunity and/or good relations categories, then the public
authority may decide to screen the policy out. If a policy is ‘screened out’ as
having no relevance to equaiity of opportunity or good relations, a public
authority should give details of the reasons for the decision taken.

If the public authority’s conclusion is major in respect of one or more of the
Section 75 equality of opportunity and/or good relations categories, then
consideration should be given to subjecting the policy to the equality impact
assessment procedure.

If the public authority’s conclusion is minor in respect of one or more of the
Section 75 equality categories and/or good relations categories, then
consideration should still be given to proceeding with an equality impact
assessment, or to:

e measures to mitigate the adverse impact; or
e the introduction of an alternative policy to better promote equality of
opportunity and/or good relations.

In favour of a ‘major’ impact
]}

a) The policy is significant in terms of its strategic importance;

b) Potential equality impacts are unknown, because, for example, there is
insufficient data upon which to make an assessment or because they
are complex, and it would be appropriate to conduct an equality impact
assessment in order to better assess them:;

c) Potential equality and/or good relations impacts are likely to be adverse
or are likely to be experienced disproportionately by groups of people
including those who are marginalised or disadvantaged:

d) Further assessment offers a valuable way to examine the evidence and
develop recommendations in respect of a policy about which there are
concerns amongst affected individuals and representative groups, for
example in respect of multiple identities;
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Screening questions

1 What is the likely impact on equality of opportunity for those affected
by this policy, for each of the Section 75 equality categories?
minor/major/none

Section 75 | Details of policy impact Level of impact?
category minor/major/none
Religious

belief MO
Political

opinion O D&
Racial

group V3 VE

Age NIV
Marital

status N Q }“)E'
Sexual

orientation Mo ?,

Men and

women MO ¢
generally

Disability Now g
Dependants NO N&
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3 To what extent is the polic
people of different reli

minor/major/none

y likely to impact on good relations between
gious belief, political opinion or racial group?

Good Details of policy impact Level of impact
relations minor/major/none
category

Religious _

belief — VORDE
Political -

opinion — DOb E/
Racial

group — NoVE

4 Are there opportunities to better promote good relations between
people of different religious belief, political opinion or racial group?

Good
relations
category

If Yes, provide details

If No, provide reasons

Religious
belief

O - AR OR,C’I&UE
PolLcy

Political
opinion

A

HQT 10 Q|

Racial
group
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Part 3. Screening decision

if the decision is not to conduct an equality impact assessment, please
provide details of the reasons.

bm&tu:gzm&i P&uj Do CL%%U@J:WJ

If the decision is not to conduct an equality impact assessment the public
authority should consider if the policy should be mitigated or an alternative
policy be introduced.

If the decision is to subject the policy to an equality impact assessment,
please provide details of the reasons.

All public authorities’ equality schemes must state the authority’s
arrangements for assessing and consulting on the likely impact of policies
adopted or proposed to be adopted by the authority on the promotion of
equality of opportunity. The Commission recommends screening and
equality impact assessment as the tools to be utilised for such assessments.
Further advice on equality impact assessment may be found in a separate
Commission publication: Practical Guidance on Equality Impact Assessment.
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Timetabling and prioritising

Factors to be considered in timetabling and prioritising policies for equality
impact assessment.

If the policy has been ‘screened in’ for equality impact assessment, then
please answer the following questions to determine its priority for timetabling
the equality impact assessment.

On a scale of 1-3, with 1 being the lowest priority and 3 being the highest,
assess the policy in terms of its priority for equality impact assessment.

Priority criterion Rating
(1-3)

Effect on equality of opportunity and good relations

Social need

Effect on people’s daily lives

Relevance to a public authority’s functions

Note: The Total Rating Score should be used to prioritise the policy in rank
order with other policies screened in for equality impact assessment. This list
of priorities will assist the public authority in timetabling. Details of the Public
Authority’s Equality Impact Assessment Timetable should be included in the
quarterly Screening Report.

Is the policy affected by timetables established by other relevant public
authorities?”?

If yes, please provide details
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